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Abstract. The efficiency indicator of personnel management in many aspects determines the success of innovative
activities of every modern enterprise. At the same time, the social aspect of personnel development plays an
important role in the successful functioning of each specific enterprise in the face of globalization challenges.
Agricultural enterprises form the basis of the country's food security, and the study of issues related to the
development of personnel, especially in terms of its social direction, has both a theoretical and an applied nature.
Currently, the creation of products in the agricultural sector of the state requires not only quantitative indicators
of personnel, but also depends on its qualitative factors, among which priority is given to the ability to create
innovations. The problem of transferring enterprises of the agro-industrial complex to an innovative model of
development is one of the important and priority ones, and requires special attention. Thus, the purpose of the
article is to interpret the essence of the social component of personnel under the circumstances of innovative
changes in the economy as a condition of personnel competitiveness. The article examines certain aspects of the
social component of the staff in the conditions of innovative development of the enterprise, the strengthening of
globalization challenges facing the economy of Ukraine. It is substantiated that in the modern conditions of the
enterprise's activity, the problem of staff stability has matured. The possibility of considering this issue through
such components as motivational, managerial and social is determined. It was determined that the competitiveness
of personnel is a significant factor in the formation of competitive advantages of any enterprise. It has been
proven that education and professional development of personnel become dominant factors in the formation of
competitive advantages of enterprises of the agro-industrial complex
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INTRODUCTION

The level of efficiency of personnel management large-
ly determines the success of innovative activities of a
modern enterprise. To ensure stable priorities in the
market, the enterprise must be competitive both from
the standpoint of its structural organization and from
the standpoint of the ability to adapt to the effects of
environmental factors, in particular, globalization chal-
lenges in the process of functioning. In order to in-
crease the efficiency of the business entity's operation,
eliminate costly methods of activity, each enterprise
should realistically assess the amount of its own costs
for production, the personnel and financial situation,
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and the positions of potential partners. Natural resourc-
es, demographic and environmental conditions, in terms
of their quantity, quality and importance, significantly
affect the solution of the tasks of ensuring the competi-
tiveness of the enterprise. It is impossible without knowl-
edge, innovations, a new philosophy and ethical prin-
ciples of management, which is directly related to the
human factor, which is the driving force of any process.
Only a person is capable of building a system of goals
and developing specific measures aimed at ensuring
competitive advantages in achieving effective solutions
for the innovative development of the enterprise. There-
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fore, along with the economic component, which pro-
vides competitive advantages of the enterprise, an im-
portant role belongs to the development of personnel,
whichisaninternal factor of itsinnovative development.
Accumulation of problems related to the for-
mation, development, use and reproduction of human
resources has led scientists to be seriously interested
in them. Many researches of economist scientists were
reflected in works dedicated to revealing the essence
of the human factor, its personnel and intellectual po-
tentials, their role in the development of the economy
of the state, region and enterprise, characteristics and
components, ways of their qualitative formation and ef-
fective use in the process of labor activity. This problem
was actively studied by the following scientists: V. Ant-
onyuk [1], V. Bezsmertna [2], S. Hrynkevich [3], V. Kut-
senko [4], L. Smolyar [5], O. Dovhal [6] and others . In
particular, R. Skrynkovsky [7] in his research claims that
the main integral structural components of assessing
the competitiveness of enterprises on the market are:
the efficiency of the enterprise and the competitiveness
of the personnel. A. Kucher [8] studied the assessment
of the impact of personnel on the competitiveness of
enterprises in Ukraine. The general hypothesis of the
study is based on the assumption of existing positive
relationships between the quality of personnel and the
competitiveness of enterprises. V. Mohonko [9] consid-
ered certain aspects of ensuring the competitiveness
of enterprises and established that the competitiveness
of the enterprise directly depends on qualified person-
nel. Y. Yaxu [10] proposed a model for assessing the
competitiveness of an enterprise through the prism of
personnel potential. The research results proved that
the constructed model is suitable for a comprehen-
sive assessment of the competitiveness of enterprises.
E. Pankratov [11], considering the analytical approach
of forecasting the competitiveness of industrial enter-
prises, singled out three components, namely: motiva-
tion, effective personnel management and innovations.
G. Dovlatova [12] offers an institutional approach to
assessing and ensuring the competitiveness of enter-
prises through the formation and implementation of
an innovative development model, which is based on
highly competitive personnel. Today, in the conditions
when the innovative development of the enterprise is
its competitive advantage in the conditions of the in-
creasing influence of globalization on the economy of
the state, the role of knowledge and the ability to cre-
ate innovations are becoming dominant. At the same
time, the social vector of personnel development, their
creative abilities, creative thinking and satisfaction
with the content of work is of particular importance.
The relevance of the study is due to the signifi-
cant role played by the social aspect of personnel de-
velopment in the activities of each specific enterprise
in the context of globalization challenges, which deter-
mined the importance of considering this issue. Since
agro-industrial complex enterprises form the basis of
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the country's food security, the study of issues related
to personnel development, especially in the part of its
social vector, is not only theoretical, but also applied in
nature. Today, the creation of products in the agricul-
tural sector of the state requires not only quantitative
indicators of personnel, but also depends on its quali-
tative characteristics, among which priority is given to
the ability to create innovations. The problem of trans-
ferring enterprises of the agro-industrial complex to an
innovative development model is one of the most ur-
gent and priority ones, which requires special attention.

The main goal of the article is to reveal the
essence of the social component of the staff in the
conditions of innovative changes in the economy as a
condition for the competitiveness of the staff. Despite
the fact that issues related to the effectiveness of per-
sonnel and labor potential have been studied by many
Ukrainian and foreign scientists at different hierar-
chical levels, a comprehensive diagnosis of the social
component of personnel at the macro level needs to
be supplemented. This requires further research in the
personnel management system.

THE SOCIAL FACTOR OF INNOVATIVE
DEVELOPMENT OF THE ENTERPRISE

Today, in the period of Ukraine's transition to a new
model of development - post-industrial, when the main
resource of wealth is knowledge, intelligence and cre-
ative creativity, the question of new approaches to the
formation of skills and abilities of personnel has arisen
acutely before business entities. An important place in
ensuring the innovative development of the country is
occupied by the agro-industrial complex (AIC), the work
of which largely depends on the state of the industry in
general, the development and stability of the function-
ing of its components in the conditions of increasing
globalization challenges in the world. In the conditions
of political and military instability in Ukraine, the role of
personnel and sensitivity to threats to the agricultural
industry is increasing. Along with other components of
economic security, food security forms the basis of eco-
nomic relations, creating conditions for the production
of gross domestic product (GDP). Currently, the problem
of increasing food security, in particular the availability
of food products for daily consumption, is becoming ac-
tualized not only in Ukraine, but also in the world.
Modern world processes require the ability of an
enterprise to quickly adapt to global competition, which
becomes the most important condition for its suc-
cessful activity. For the development of agriculture in
Ukraine, innovation is an important factor that depends
on the competitiveness of the industry, its development
and efficiency of operation. The innovative activity of
agro-industrial complex enterprises is accompanied by
risks, which are determined by the combined influence
of factors of the external and internal environment of
each enterprise. At the current stage, the effective de-
velopment of agricultural enterprises is possible on the



condition that innovations and new technical and tech-
nological developments are introduced into production
activities, which will ensure the overcoming of pressing
problems (production, resource, environmental, techno-
logical, material and technical, organizational-manage-
ment and social) and contribute to their solution.

The aggravation of the energy crisis and the in-
crease in its scale, the strengthening of the coronavirus
pandemic accelerate the need to change the paradigm
of social development, transition to a new technologi-
cal system, and improve organizational forms of man-
agement. The problem of change, improvement of the
concept of the enterprise and its personnel strategy is
becoming more and more urgent.

The social component of the innovative de-
velopment of the enterprise can be considered in the
context of sustainable development of the personnel,
which includes, in our opinion, two interrelated ele-
ments: the needs of the enterprise team (observance of
legally established guarantees for the employed, which
is regulated by the normative legal acts of Ukraine);
limitations due to the technical and technological level
of production and labor organization (manifested in the
ability of the environment to meet the current and fu-
ture needs of the company's employees). The situation
in which restrictions do not allow the realization of the
company's needs in personnel development causes the
emergence of contradictions in the sustainable devel-
opment of personnel. The main reasons for such a sit-
uation can be considered [13]: excessive requirements
for employees who do not have an appropriate base
from the point of view of socio-economic justification
of their necessity for the performance of professional
duties stipulated in job instructions; non-compliance
with the provisions of normative legal acts of Ukraine
regulating relations in the sphere of management of
hired labor; organizational-economic, technical-tech-
nological limitations of the enterprise in meeting the
needs of employees in their development; low level of
motivation of personnel in raising the professional lev-
el, expanding the area of competences, responsibility,
career growth.

ANALYSIS OF THE SOCIAL COMPONENT AS
A CONDITION FOR THE COMPETITIVENESS
OF THE COMPANY'S PERSONNEL

Globalization in the labor market and the development
of agro-industrial complex enterprises require the dis-
closure and use of all types of enterprise potential. At
the same time, the role of potential, which is concen-
trated in the social factors of the enterprise, cannot be
underestimated. Therefore, today in scientific circles,
considerable attention is paid to the labor potential of
a person, enterprises, which are closely related to the
concept of personnel competitiveness.

For the labor market, competitiveness is a rela-
tive concept, since it is heterogeneous, and its segmen-
tal structure affects the degree of market demand for
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the quality of the workforce and consumer demand for
it. The main property of human capital is competitive-
ness in the labor market. It determines the satisfaction
of market demand for labor. The term “staff competi-
tiveness” began to appear in economic literature at the
end of the 20" century.

Enterprise competitiveness is one of the most im-
portant categories of the market economy. It character-
izes the possibility of effective adaptation to the condi-
tions ofachanging competitive environmentthroughthe
rational use of the company’s available resources [14].

The competitiveness of personnel is a complex
economic category that determines the ability of em-
ployees to generate ideas, develop and implement in-
novations faster than competitors, as the best compli-
ance with the requirements of employers in terms of
knowledge, abilities, skills, the ability to best apply per-
sonal, professional and business qualities and to fully
implement one's own potential, as well as the ability
to effectively perform managerial functions and make
timely decisions [15].

Ingeneral,the competitivenessofpersonnelisreal
and potential abilities,business and professional compe-
tence, initiative, ingenuity, sense of responsibility, which
are significantly different from other employees and al-
low them to withstand competition in the market [15].

We believe that the study of the social component
as a condition for the competitiveness of the company's
personnel should be considered in the context of such
components as managerial, social and motivational.

The essence of the management component as
one of the components of the competitiveness of the
personnel lies in the inconsistency of the organization-
al structure with the strategic goals of the enterprise.
This is expressed due to insufficient functional division
of labor; contradictions between traditional and mod-
ern labor management methods; between specialists of
different generations in the field of strategy and every-
day activities; problems of quality use of working time
according to the qualification and experience of the
employee, etc.

The essence of the social component of person-
nel competitiveness is manifested in personnel turn-
over processes; inadequacies of organizational and
socio-psychological working conditions; imperfections
of corporate culture; the need to ensure conditions for
professional development; slow growth of the level of
education and professional training of personnel; lack
of innovation-oriented social policy, insufficient devel-
opment of corporate social responsibility, etc.

The content of the motivational component of
personnel competitiveness is expressed in the percep-
tion of the employee as an individual, a fair assessment
of his actions; levels of workplace organization; equal
opportunities for professional growth of employees;
involving them in management, supporting their ini-
tiative; equal concern for the social development of
the team, etc.
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So, the social component of innovative develop-
ment of the enterprise can be reduced to the concept
of sustainable development of personnel. The shift of
emphasis towards its sustainable development is due to
the need to adapt the provisions of the lifelong learn-
ing concept to the conditions of business operations in
modern Ukrainian realities. The basis of this concept is
the use of educational technologies, which act as a kind
of tool that ensures the level of professionalism of em-
ployees, their acquisition of new knowledge and com-
petencies that are put forward for a specific position.
As a result of the creation of a favorable environment
for the growth of human intellectual abilities (ability to
self-study and self-organization, opportunities for pro-
fessional and career growth, etc.), the company's man-
agement produces intellectually rich products. The issue
of social aspects of sustainable development was con-
sidered in 2011 in the UNDP report “Sustainable Devel-
opment and Equality of Opportunities: A Better Future
for ALl It emphasizes the significant role of the social
sphere, which becomes a priority for the development of
the state, because there is a direct relationship between
health, education and employment. Environmental deg-
radation increases inequality due to adverse effects on
the physical and spiritual condition of people.In turn,the
inequality of human development increases ecological
degradation, in particular due to the lack of formation of
relevant moral and ethical guidelines in society [15; 16].

Investigating the social sphere of agro-industrial
complex enterprises, features were identified that af-
fect the competitiveness of personnel. Among them, the
psychophysiological, social, and moral characteristics
of employees, the organization of work, and the degree
of satisfaction with its content are especially import-
ant. The influence of various factors that determine the
competitiveness of personnel can be classified in dif-
ferent ways, in particular: external and internal, global
and local (by the degree of coverage of the territory),
socio-demographic, socio-psychological (by the com-
ponent structure of employees), losing and winning
territories (by specifics of the activities of agro-industri-
al complex enterprises) labor motivation factors (eco-
nomic, social), etc. Among the classifications of factors
that have a significant impact on the competitiveness
of personnel, the most famous is the classification of
l.I. Khokhlova [17]. The author divides the factors into
groups depending on the environment of their occur-
rence.According to this criterion, three main classes are
distinguished: factors of personal competitiveness, fac-
tors created at the enterprise and external factors.

In the conditions of the development of the
enterprise, professional diagnostics and monitoring
are important to ensure its effective personnel. Their
regular conduct, both for newly hired and permanent
personnel, will be a guarantee of determining the pri-
orities of the development of employees, will make
it possible to forecast and plan their careers in order
to form their motivation for further development and
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acquisition of the necessary competencies for the en-
terprise. Development for the sake of development will
certainly contribute to the growth of the competitive-
ness of the personnel.

In the modern conditions of the development
of agribusiness enterprises, active attention should be
paid to the partnership of business and professional
education as one of the ways to increase the compet-
itiveness of future qualified workers. In order to meet
the needs of employees in their own development, the
company's policy could be aimed at social investment
by attracting state and non-state (private) funds. At the
same time, the creation of favorable working conditions
in production, increasing the motivation of employees
to achieve the company's goals in order to maximize
the return on the use of the labor potential of the per-
sonnel require attention.

One of the factors that influence the growth of
the level of professionalism of the staff, and therefore
their competitiveness, is education. Investing in edu-
cation allows you to capitalize on its results both in
the form of professional and personal competencies of
the employee, and indirectly - as a result of intellectual
activity, which is ensured by the production of intellec-
tually rich products. In such a situation, not only the
level of remuneration increases, but also the usefulness
for the company and the employee himself due to the
increase in the level of professional, intellectual and
communicative competences. Their constant develop-
ment, use, transfer, mobility lead to such a process as
the capital intensity of the sustainable development of
the company's personnel.

Problems related to the functioning of the edu-
cational system of Ukraine are an important problem
today for all types of enterprises without exception.
This is first of all. the inefficiency of the system of pro-
fessional education and training, which does not suffi-
ciently meet the real and prospective needs in person-
nel. According to the Law of Ukraine “On Vocational and
Technical Education” the system of vocational and tech-
nical education (VTE) is intended to be the mechanism
that ensures citizens the right to obtain vocational and
technical education in accordance with their vocations,
interests and abilities, to contribute to the implemen-
tation of state policy employment of the population,
to provide the country's economy with highly qualified
and competitive workers in the labor market [18].

Analysis of the regional variation of the dis-
tribution of the population by the level of education
of Ukraine in general indicates the presence of quite
significant differences in the degree of its education,
which are primarily due to the different levels of ur-
banization of the country's regions and regional labor
markets. In these conditions, high-quality management
of regional education, taking into account the econom-
ic, social and demographic situation, the balance of its
interaction with the market of educational services, ac-
quires special importance. The need for a new form of



management organization - innovative, entrepreneur-
ial, etc. requires that each educational institution im-
plement a system of adaptation measures, the main of
which are diversification of education, development of
new economic mechanisms, marketing of educational
and scientific services. The situation in the agricultural
sector creates a number of challenges, the main ones of
which are the organization of improving the conditions
for conducting business activities, carrying out quali-
tative transformations of the agribusiness enterprises
themselves, capable of ensuring the competitiveness
of agricultural production on the market (domestic and
foreign), food security of the state, and approaching Eu-
ropean policy in the field of agriculture. The criteria of
innovativeness, the least riskiness and maximum effi-
ciency create the basis for increasing the competitive
potential of agricultural enterprises, make it possible
to update their technical and technological base, min-
imize risks, ensure access to investment resources and
high profitability of activities. The organization of agri-
business enterprises largely depends on the size of the
rural population, its concentration, sex-age structure,
and the specific weight of labor resources. Therefore,
the qualitative transformation of the village, its satu-
ration with competitive personnel is the way to the re-
vival of Ukrainian villages and agribusiness enterprises.

The ability of the company's personnel to adapt
to changes in the external and internal environment
faster than competitors, to learn and develop becomes
a reliable source of its social, strategic and economic
advantages. The innovative development of the en-
terprise, including the agro-industrial complex, today
requires both the deepening of the professional qual-
ification level of employees and its constant improve-
ment, which ultimately leads to the strengthening of
the competitive position of the enterprise on the mar-
ket. So, if the knowledge of graduates at the beginning
of the 20" century depreciated after 30 years, at the
end of the century - after 10, then modern specialists
must be retrained every 3-5 years. According to scien-
tists' forecasts, in the coming years the average level of
education will increase to 13.5%, more than half of the
created jobs require secondary special education, and
more than a third require higher education [18;20]. This
can be achieved only on the basis of an effective or-
ganization of professional development, which should
become one of the main functions of personnel man-
agement. Analyzing the domestic experience of per-
sonnel development, it is worth noting that in Ukraine
the average periodicity of upgrading the qualifications
of employees is insufficient. It is twice lower than the
normative one, and in agriculture, wholesale and retail
trade it is 10 times lower. While, for example, in Japan,
the periodicity of professional development is up to 1
year,and in the countries of the European Union it is 3-5
years. Experts pay attention to the low levels of training
of personnel, their interest in innovative development
of the enterprise and innovative management. This es-
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pecially applies to management, engineering and tech-
nical personnel and highly qualified workers [1; 19].
An analytical study of the staff's readiness for change
shows their unwillingness to use various kinds of inno-
vations, which is connected with the fear of changing
the usual way of life, reluctance for additional training
without material benefits and incentives, etc.

Among the measures that would contribute to
the innovative development of agribusiness enterprises
and the competitiveness of their personnel, we consid-
er the following:

- activation of financing of innovative activities of
enterprises [20];

- creation of a favorable business environment and
infrastructure for the activities of agro-industrial com-
plex enterprises;

- formation of infrastructure to increase the mobil-
ity of highly qualified workforce;

- creation of conditions for attracting foreign capi-
tal to finance the activities of Ukrainian enterprises re-
garding the introduction of intellectual and scientific
and technical resources in agricultural production;

- development and implementation of the state pro-
gram for the development of bank lending to the inno-
vative activities of agro-industrial complex enterprises;

- stimulation of enterprises’ own developments,
which will allow them to enter the markets not only
with products produced using intellectual and scien-
tific and technical resources, but also with the rights to
such resources. This will make it possible to increase
own profits, which can be reinvested in further scientif-
ic research and the implementation of their results in
production, etc.

Employees who are able to create new knowl-
edge and actively use it become subjects of innovative
work. The result of such work is new ideas determined
by creative abilities, a creative approach to one's ac-
tivity, an active position in the management of the en-
terprise, conditions for the realization of creative and
mental abilities in the labor market, etc.

Today, a successful manager knows that invest-
ment in the development of the company's personnel
is one of the ways to accumulate their potential, and
further investment in the form of capital investments
in the workforce will lead to further development of
the competitiveness of the personnel. With this in mind,
the nature of investing in a person should be long-term,
not temporary. Therefore, the training and retraining of
personnel, their training throughout their working life
should become the main postulates of the personnel
strategy of agro-industrial complex enterprises. For ef-
fective functioning, they need financial assets and an
effective system and effective management methods.
Currently, the search for highly qualified, experienced
specialists has become a problem for most Ukrainian
agro-industrial complex enterprises, because old staff
have left, and new ones are not leaving, mainly due to
meager salaries and exhausting working conditions.
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That is why personnel-technologies of personnel se-
lection and recruitment, including: headhunting, re-
cruiting, screening, direct search, “weaving of networks”,
have acquired special importance. Their rational use by
personnel-managers will provide agro-industrial com-
plex enterprises with an influx of highly educated young
personnel capable of flexibly adapting to the market
environment and making flexible decisions regarding
the competitive advantages of a particular enterprise.

Another problem of the modern enterprise and
its innovative development in the conditions of in-
creased globalization is the need to form an effective,
flexible motivational system capable of encouraging
the anticipatory development of human potential. It
becomes a necessary element of strategic management
of personnel development. Work motivation and the
effectiveness of the management system are inextri-
cably linked. It ensures the process of motivating all
employees of the enterprise to activity, and therefore
can be considered a type of managerial activity. Work
motivation, as a type of activity, is aimed at meeting
the various needs of both an individual employee and
the company's staff as a whole, on the one hand, and
on the other hand, at obtaining expected work results
and successfully achieving the company’s mission. An
effective system of stimulating innovative activity pro-
vides a shift in emphasis in the personnel motivation
system [21]. An effective enterprise management sys-
tem will help increase the competitiveness of the em-
ployee himself and the enterprise he works for. Increas-
ing efficiency should be included in strategic plans for
personnel management and achieved by creating the
latest systems of development, encouragement and re-
training of hired personnel [22].

CONCLUSIONS

The study of social sustainability of agro-industrial
complex enterprises confirms the need to apply a set
of measures to ensure it, starting with monitoring the
achieved level of sustainability and ending with mea-
sures to support it through the development and im-
plementation of social development strategies. That is
why the competitiveness of the personnel requires the
formation of measures to ensure social development,
which would be based on the application of modern
information and communication management tech-
nologies, timely response to changes in the external
environment and a strategic vision of the future state
of the enterprise. It was determined that the human
factor currently plays a key role in the development
of modern enterprises. It ensures their technical and
technological development through innovation and
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investment activities, economic - through increased
labor productivity, GDP growth, social - meaningful
work and staff stability.

It has been proven that the intensification of
crises, the worsening of the coronavirus infection,
and the deterioration of the ecological situation in
the state determine the need not only to find ways
to adapt the personnel potential of agro-industrial
complex enterprises in modern conditions, but also to
activate it in order to ensure the process of its func-
tioning and the sustainable development of the econ-
omy as a whole. Personnel development is not limited
only to the needs and requests of a specific person in
self-improvement, it becomes a driver of other com-
ponents of innovative development of the enterprise.
At the same time, a significant role is assigned to the
motivation of work on the effectiveness of the man-
agement system.

In order to increase the competitiveness of the
personnel of agribusiness enterprises, it is worth pro-
posing measures aimed at its preservation and devel-
opment, in particular: a) provision of effective employ-
ment; b) revision of the labor payment mechanism
aimed at increasing wages and incomes of employees;
c) improvement of the mechanism of social security
and protection of employees; d) investing in vocation-
al training at work during working life; e) develop-
ment of the mechanism of motivation to work, through
the realization of the creative abilities of employees;
f) a person’s desire to acquire new competencies and
skills through continuous learning.

The competitiveness of personnel is a signifi-
cant factor in the formation of competitive advantag-
es of agribusiness enterprises. A promising direction
of further research is the diagnosis of the compo-
nents of the sustainability of personnel potential, in
particular the intellectual component of modern ag-
ricultural enterprises as a guarantee of the country's
food security in the context of socio-economic trans-
formations. Analysis and evaluation of personnel, its
constant monitoring and diagnosis will allow to be
a qualitative measure of the effectiveness of social
policy. The results of monitoring and controlling will
become the basis of the information base of the pro-
cess of formation, use and management of personnel
competitiveness. It was determined that the prospects
of the agricultural sector of the national economy will
depend, on the one hand, on the ability to quickly and
effectively adapt to the new, modern requirements of
today, caused by globalization processes, and on the
other hand, on the professionalism and social stability
of the staff.
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Mo6ani3sauinHi BUKJIUKU
Ta KOHKYPEHTOCNPOMOXXHICTb NepcoHany nianpueMcrBea
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IBaHO-MpaHKiBCbKMIA HALLIOHANbHUIA TEXHIYHMIA YHiBepcuTeT HadTu i rasy

AHoTauig. [Noka3HWK eeKTUBHOCTI yNpaBAiHHA NepCOHANOM B 6araTboX acneKTax BU3HAYa€ YCMiWHICTb iHHOBALiMHOI
Li9NbHOCTI KOXHOIO Cy4aCHOro nignpueMcTaa. BogHouac, couianbHMi acnekT po3BUTKY NepCcoHany Bidirpae Baromy
ponb B yCRilWHOMY (YHKLiOHYBaHHI KOXHOrO KOHKPETHOro MiAnpUMEMCTBA B YMOBAX rnobanizauiiHux BUKIMKIB.
Mignpuemctea AMNK cknapatoTb NigrpyHTS NpoAoOBOMbYOi 6e3nekn KpaiHu, a LOCNIAKEHHS MUTaHb, MOBA3aHUX 3
PO3BMTKOM MepCcoHany 0CobMBO B YaCTUHI MOro COLiaNbHOMO CNPSMYBAHHS MAE K TEOPETUYHUI, TaK | NPUKNAAHUA
xapakTtep. Hapasi ctBopeHHs npoaykuii B AlK aep)kaBu BUMarae He TiNbKuM KifibKiCHMX NOKA3HMKIB NepcoHany,ane n
MaE€ 3anexHiCTb Bif MOro aKicHMX dhakTopis, cepen SKMX NpiopUTETHICTb HAAAHO 34ATHOCTI O CTBOPEHHS iIHHOBAL,iN.
Mpobnema nepeBefeHHs NiANPUEMCTB arpoNpOMMUCIOBOrO KOMMIEKCY HA iHHOBALLIMHY MOAENb PO3BUTKY € OOHIEN
3 BaroMMx Ta MpiOpPUTETHUX, | BUMArae ocobnMBoi yBarn. TakMM YMHOM, METOK CTaTTi € TPAKTYBaHHS CYTHOCTI
couianbHOi CKNaAoBOi NepcoHany 3a 06CTaBMH iHHOBALLiIMHUX 3MiH B EKOHOMILLi 5K YMOBW KOHKYPEHTOCMPOMOXHOCTI
nepcoHany.y ctaTTi 4OCNIAXKEHO OKpEMi aCMeKTH CoLiaNbHOI CKNaa0Boi nepcoHany B yMOBaX iHHOBALIMHOMO PO3BUTKY
niZNPUEMCTBA, MOCUNEHHS rnobani3aliMHUX BUKNUKIB, 9Ki CTOSATb Nepes, eKOHOMiKo YKpaiHu. O6rpyHTOBaHO, Wo
B Cy4YaCHMX YMOBaX [LisNbHOCTI MigNpMEMCTBA Haspina npobnema CTiMKoCTi nepcoHany. BUsHaueHO MOXIMBICTb
po3rngay AAHOro NUTaHHA Yyepes Taki KOMMOHEHTM K MOTMBALLiMHA, YNpaBAiHCbKa Ta cycninbHa. BusHaveHo, wo
KOHKYPEHTOCMPOMOXHICTb NEPCOHANY € BU3HAYHUM YUHHUKOM Yy DOPMYBAHHI KOHKYPEHTHUX nepeBar 6yab-sKoro
nianpuemcraa. JloBeaeHo, Wo ocCBiTa Ta NpodeciiHMUiA pO3BUTOK NEpCoHany CTalTb AOMIHYYUMU YUHHWMKAMU
$OpMYBaHHS KOHKYPEHTHUX NepeBar NignpUeMCTB arponpoMUCIOBOrO KOMMEKCY

KntouoBi cnoBa: po3BMTOK, colianbHa CKagoBa, NigNPUEMCTBO, NEPCOHAN, iIHHOBALiS, KOHKYPEHTOCNPOMOXHICTb,
rnobanisauiga, noTeHuian
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